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adults .believe that (they should) 
focus on work demands when 
they a:re young and single. So they 
over-invest in work, and neglect 
social relations." 

But the need for more meaning 
in life is rearing its head. The ST 
survey found the 20-somethings 
in particular would give up higher 
pay for a job with meaning and 
purpose, with 6 7 per cent saying 
so. 

The costs of not finding a good 
balance could mean emigration 
for some, disenfranchisement for 
others. A new normal that holds 
together these concerns will bene-

fit society in many ways, as Ms 
Sim Chunhui, 29, discovered after 
slogging for 10 years in events 
planning and venue management, 
clocking 12-hour work days. 

Not long after she married a 
business development manager, 
she quit her job last year and took 
a one-third pay cut - and Jruide 
changes to her lifestyle, from 
shopping to dining out - to work 
as a programme executive for Hab­
itat for Humanity Singapore. 

The non-governmental organi­
sation builds homes for the needy 
abroad and here, and organises 
clean-ups of houses of the elderly 
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and families in need. 
"What I want in a job has 

changed over time. At first, it was 
a lot about myself. But after a 
while, that felt hollow. But now I 
find the small changes I make for 
others more important than think­
ing about myself in a big way. 

"The young people wpo volun­
teer with us sometimes say that 
this is the first time they know 
that one-room flats exist - I like 
the idea of changing the lives of 
the elderly living alone and at the 
same time getting the youth of to­
day to think of something bigger 
than themselves." 

Googler-to-be.Mr Muhammad 
expects to find his "intrinsic moti­
vation" from creating a product 
that has wide reach. 

He says: "Previously, I thought 
I will like to make a game that's re­
ally successful - not in the finan­
cia! sense but a lot of people play­
ing and enjoying it. Now it's shift­
ed to (creating) a product that af­
fects the lives of a lot of people ... 
like Gmail." 

But for the idealistic young, 
there is the harsh reality of the 
working world - one increasingly 
globalised. Like other age groups, 
the 20-somethings rated compcti-

tion from foreigners as the biggest 
obstacle between the next genera­
lion and good jobs. 

Also looming is competition 
from other countries. But signifi­
cantly, only those in their SOs and 
up were more seized by the possi­
bility of a slowdown in economic 
growth leading to fewer jobs, jobs 
created being too low-paying, and 
changing demands in the job mar­
ket - all of which economists say 
are real threats. 

Labour MP Patrick Tay says 
the older group may be more ap­
prehensive because they have wit­
nessed how jobs like typists and 

MIEL 
photo-laboratory technicians be­
came obsolete, while jobs that did 
not exist a decade ago have ap­
peared. In the face of global com­
petition, some like Mr Tay advo­
cate acquiring a second set of 
skills, say, in a different profes­
sion like counselling, where de­
mand is likely to rise. 

Whatever the future holds, one 
thing is clear from the survey -
old stereotypes of the Singapore 
worker no longer exist , and the 
challenge is to meet the expecta­
lions of this new reality. 
~ cllinllan@sph.com.sg 
~ andtuo@sph.com.sg 
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16·19 and 20s 
• Just starting out in their careers, the 20s say their 
top priority is to be paid well, but like the late teens, 
they have their ideals: They will give up higher pay for 
a job with meaning and purpose. 
• The late teens also value good bosses and 
colleagues the most. 

Rank 

1 

2 

3 

Young workers are motivated and do not 
lack drive, a survey of 501 Singapore residents by 
The Straits Times and Degree Census Consultancy 
has found. Here are snapshots of how they see 
their jobs and the prospects of t he next generation. 

A GOOD JOB IS ... 
30sand40s 

• Wedding bells ring and babies arrive 
for the 30s. who value good work-life 
balance the most. 
• The 40s rank It equally with pay. 
Less pay is fine for more work-l ife 
balance, both groups say. 

50s a n d early 6 0 s 
• As their children grow up and they 
approach retirement, pay becomes 
most important again. 
• They will forgo higher pay for a job 
with meaning and purpose, and more 
work-life balance. 

~ Personally 
~ fulfilling and 
"'l' meaningful ~ 

Convenience 
(near home, 
easy to travel to) 

• • 

MY JOB SATISFACTION AND PROSPECTS OF THE NEXT GENERATION 

• Time's on their side to shop around for better 
opportunities and hop to another employer. 
• A sizeable portion take a neutral view about 
whether they have a good job. 
• As for job prospects of the next generation, the 
20-somethings are most optimistic of all the age 
groups, while the late teens are IE:ast so. 

Do you think you 
have a good job? 

NOTE: 16-19 group excluded due to 
small sample size. 

No6%1 

Neutral 43% 

Job prospects of next generation 
Better/ 
much 49% 

'-" better 

' .. 
Same 

Worse/ 
much 
worse 

47% 

NOTE: Figures may not add up to IOOo/o due to rounding off. 

Biggest obstacle hindering next 
generation from getting a good job 

Competition ! ~ 0 
from foreigners i 53 ~ 

Poor work attitud~ of [ 31% 
younger generation : 0 

Slower economic growth [ SCM 
will create fewer jobs : 0 

NOTE: 16·19 group excluded due to small sample size. 

• The sky's the l imit for the young ones, fuelled by a 
desire for personal growth and career advancement. 
• Eight in 10 are willing to work overseas. 

Top reasons for working overseas 

Personal 1,; 49% growth 

Better career ~ 16% advancement 

Better pay ~ 14% 
NOTE: 16·19 group excluded due to small sample size. 

Top reasons for not working overseas 

Family twtt 
commitments , 76% 

Satisfied w ith 'W 
where I am 10% 

Hard to adapt A. 14% to new country 
and culture 

NOTE: 16·19 group excluded due to small sample size. 

• Job satisfaction rises in the 30s and 
peaks in the 40s, perhaps having 
c limbed the career ladder and found 
their happy niche at work. 
• But the 30s are more pessimistic 
about their children's job prospects, as 
they foresee greater competition from 
foreigners for jobs. 

• Family commitments hold them 
back from accepting an assignment 
abroad, but six in 10 will say yes, 
especially for personal growth. 

38% 37% 

16% 24% 

18% 16% 

93% 91% 

4% 6% 

1% 0% 

• Many still feel they have good jobs as 
they run the last lap of their career, but 
they are split about the job prospects of 
their children and the next generation, 
who are now entering the workforce. 
• After riding on decades of economic 
growth, some worry about the impact 
of a slowdown. 

46% 

' . 
• With many established in their careers, 
a sense of being satisfied with where they 
are, coupled with family commitments, 
further blunt their desire to work abroad. 

38% 

18% 

15% 

60% 

16% 

12% 
TEXT: GOH CHIN LIAN GRAPHICS: LIM VONG 
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