Publication: Tablal,p 1,12 & 13
Date: 7 March 2014
Headline: IT is hot

S.N. VENKAT & Young survey on market senti- six months or langer. According to this report, 31 per
ments between April and October cent of companies in Singapore mdicated deplovment
S THE Year of the Horse begins last year where 5 cFer cent of Singa- of cloud computing over the last two vears.
A to gallop, and gather momen- pore-based respondents predicted Itisno wonder that SAP's Mr Sampson sees “... 2
IT industry analysts and that the country’s economy will grow real shift to cloud in key markets nchiding South-east
business leaders are optimistic about between 1 and 3 per cent. Robert Asia, India, China and AustraliaNew and”. As
the job prospects in the industry in Half’s 2014 Employment report that many regional technology initiatives are driven out of
the current year. surveyed 103 CIOs/CTOs in Singa- Singapore, it creates a strong demand for high -
With increased mobile adoption pore found that they had over %ape: Iv-skilled IT professionals in Singapore.

and integration by enterprises, as
well as the dgrowirg importance of
ata an,

cent confidence in Singapore’s Busi-
ness and Economy.

" The talent shortage in Singapore’s IT sector was on
top of the mind of Ms Shirley Wong, chairman of Sin-

cloud, big predictive analyt- _With Gartner pro'gacting_a world- apore Infocomm Teckhnology Federation, the local in-
ics, experts foresee companies here in- wide IT spe of $3.8 trillion this ocomm industry association that has members frem
mann%and implementing IT projects. year, Mr Colin Sampson, SVP and local start-ups to established MNCs.

According to them this will create CFO Asia Pacific & Japan, of SAP, Shetold tabla:: “The top challenges faced bv the
new demand for IT professionals edu- . the leading ERP software maker, told companies are manpower costs, recruitment of talent
cated and trained in these areas. More jobs tabla! that business growth and 0ppor-  and retention of talent.”

In an industry where good talent 2 b turities in the Asia Pacific will contin- Mr Sampson added: “Enterprise app mobile devel-
has always been hard to find, new pol- in this ue, including in neighbouring mar- opers, cross-functional data analysts, security special-
icy measures relating to foreign work- sector in kets like South-east Asia and China. ists and database managers are in demand and more
ers will increase demand for locally ) “The company’s partmer ecosystem challenging to find. Other emerging skil sets include
resident IT talent, pushing up salary S ingapore and customer base in the region con- business analvtics and cloud compiting
levels. All in all, talented IT profes- - tinue to grow and strengthen, indicat- Obviousky Singaporeans andn?Rsﬁ want career
sionals in Singapore should be in hot this year ing ?{posiﬁye outlook for the Year of wth over the next five to seven vears i the IT in-

W e tntamertstonccic N BeHore AL oy 206 o 2 releant v T} s houd
logic underlying the optimism? Re- ing, one of the hot technologi&spof E}r‘ﬁ‘ WG o e anicang S Songpus prier i T e

cent data from the Ministry of Trade

2013-14. A survey of more than 700

" Cymics can argue that businesses would naturally

and Industry (MT]) showed that Sin- IT decision-makers by NTT Com Se- S tadctre and bt

Sapore’s ccononmy grew by 4.1 pes curiy last year showed that 83 per  Sowhat does mdkhy regulator Tntosounm Develop.
cent last year. The ministry also fore- cent of organisations in Asia have ment Authority of Singapore (IDA) have to say on
gapore economy this year

Consistent with this was an Ernst

Inits annual survey on Infocomm Manpower for
2012, IDA reported that 144 300 people were em-
ploved i the infocomm secter, as at June 2012. This
was against 2 demand for 157 D00 professionals which
resulted in 12,700 infocomm job vacandies in 2012,
This showed an increase of 6.7 per cent from 11,900
vacancies m 2011. . . . .

On the employment of Singapore residents in the in-
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IT is hot in Singapore

dustry, according to the report almost four out of eve-
rv five persons emploved in the industry were Singa-
pere citizens and permanent residents.

The top four categories with a high number of va-
cancies were operations, software and applications de-
\'eégfem, managing databases, and website, multi-
media, cqmg.lter games design and development. Ex-

erience is highly valued in the ndustrv as six i 10 of
e infocomm vacancies were not for fresh grads.

Vacancies in database administration, testing and
quality assurance as well as IT audit were all for experi-
enced manpower.

Optmaic.. damanof Singapore Infoomm
Tetnobgy Fedeaton Shidy Wong (bebw eft) and
SAP SVPand (RO Aea Padifc & lapan Colin Sampson.
MOKE SF THE ASNES TAE

How skilled are Singapore’s infocomm manpower
and how well are they compensated’

.-\ccerd.mé to the IDA report, more than half of
them had a bachelor’s degree or a postgraduate diplo-
ma as their highest qualification. About 12 per cent
had master’s and doctorate degrees.

The Mmistrv of Education’s Graduate
Emplovment Survey (GES) 2012, pub- .
lished in 2013, has the data on gross monthly salaries
for fresh computer grads in Singapore. (See chart
at right.) On the higher end, they earned
§4,100 per month. This is below what en-
trv level lawvers, doctorsand dentists
eam but above what many chemical, me-
chanical and electrical engmeering gradu-
ates earned, according to the survey.

At the otherend of the experience
spectrum, according to the Robert Wal-
ters Global Salary Survey 2013, chief
information and chief technology offi-
cers n Singapore were paid i the re-

gion of $320,000 to $400,000. A software architect
with over 10 vears’ zrience had ngs in the
range of $150,000 to $250,000. The Hay'sSalarv

¢ 2014 - Asia indicates an gualust growralmners
salary in Singapore to be in the $45,00

on.
g When the analysis & completed, even those who
have witnessed the evolution of the IT industry from

the 1970s when new pro, ing lan%agga
emerged, through to the PC era in the "80s and lat-
er the advent of the World Wide Web in the
1990s, will concede ene important fact. IT 1shot
in recent times due to a combination of recent
techmological trends such as sodal, mobile,
cloud and big data/analvtics, which have en-
abled real-tme availability, analvsis and re-
sponse to information. _

Mr Sampson has the best last word on this.
“Professionals at any level in anv industry would
benefit from a working familiarifv with cloud, mo-

bile and sodal software and applications, as well as
an understanding of big data analytics.
“As the future’of work evolves in a real-time net-
worked economy, now is the time to get up to speed
In addition, those who are able fo com

nical skills with strong management skills
will have a combinaticn of assets that is of

great benefit to any technology compa-

.
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GROSS MONTHLY SALARES FOR FRESH COMPUTER GRADS

t0565,000 re-

biné tech-

IN SINGAPORE
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NUS Badhelor of Computing (Computer Science) $3,683 $4,000
NTU Busnes and Computing $3,651 $4,000
NUS Badhelor of Computing (Computer Engineering) $3,630 $3,942
QiU mn'?aionmmmgem (4-year programme) $3383 $3,800
NTU Computer Sdence $3371 $3,700
NTU Computer Engineering $3336 $3,500
NUS Bachelor of Computing (Electronk Commerce) $3,289 $3,500
NUS Bachelor of Computing (Information Systems) $3,169 $3,500
NUS Bachelor of Engineering (Computer Engineefing) $3403 $3450
Source: Minsty of Educton Singapoe: The Graduate Empbyment Sunvey (GES) 2072~ publehedin 2013




