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What do 

HR students want? 
They are the future torchbearers for HR in Asia. HRM speaks to un 

specialising in HR as they prepare to embark on a HR career 

students 

Why are you interested in pursuing a 
career in HR? 
With a passionate interest in people and 

events management, I saw HR as an 

interesting field where I could widen my 

knowledge and apply my competencies. 

To me, HR is a continuous learning 

process. It trains you to think on your feet, 

to understand the motivations and needs 

of others, to see things in a different light, 

and then act in the best interest of your 

stakeholders. 

As a psychology and HR major student, 

I find the human side of HR intriguing. It 

promises a wide spectrum of exciting 

business possibilities and opens up 

Why are you interested in pursuing a 
career in HR? 
There are two main reasons I have chosen 

a career in HR. 

Firstly, over the course of my National 

Service, studies and internships, I came to 

realise that I could fit in better in 

HR-related roles in the various 

organisations I had worked with, as 

opposed to other organisational functions. 

Secondly, through learning and 

discovering more about the HR industry 

in Singapore, I realised that the industry 

various career pathways that never fail to 

fascinate me! 

Is there any particular aspect of HR 
that has enticed you specifically? 
Sometime earlier on this year, I found 

myself fascinated by a presentation 

conducted by a guest speaker from Resorts 

World Sentosa (RWS). By chance, I landed 

myself an internship with this awesome 

organisation some weeks down the road 

and it was through that first hand 

experiential learning process in the HR 

department that I truly affirmed my 

interest in HR. 

What lessons learnt in university do you 
think will stand you in good stead when 
you eventually work in HR? 
I truly believe in the practical, hands-on 

experiential learning process, which is why 

I have chosen to make the best out of my 

university life (through my active 

engagement in student life and various 

student leadership positions). 

Through my university education, I have 

learnt to be resilient to take on challenges, 

has truly progressed from a largely 

administrative function in the past, to one 

which is strategic, progressive and 

innovative in its dealings today. 

Is there any particular aspect of HR 
that has enticed you specifically? 
W hile I am very comfortable with HR in 

general, the role of HR as a business 

partner to the various functions in an 

organisation is the clincher for me. 

Having experienced the role of business 

partnering in one of my internships, it is 

truly one which drives you to learn more 

beyond what you know in HR. 

What lessons learnt in university do 
you think will stand you in good stead 
when you eventually work in HR? 
The lessons about HR which I have learnt 

from my university studies can be broadly 

categorised into: Theory, Situational 

Application (in use of cross-functional 

knowledge) and Practical Skills (in 

and I have become a sponge with a thirst 

for knowledge. 

Did the interest in HR come from your 
studies in university? 
Since I was young, I have always had a 

passion to take on a people-centric role. My 

passion and dedication to this area shone 

through when I decided to take on various 

leadership positions during my freshman 

and sophomore years. 

As a young undergraduate, I now begin 

to see HR as an integral segment of any 

organisation, as well as its increasing 

importance in today's business world. 

There is always so much for me to explore, 

learn and to contribute to the success of 

HR in any organisation. 

What do you hope to achieve in your HR 
career? 
I would like to continue ·with my passion in 

HR beyond my university years. Rather than 

asking me what I would like to achieve, I 

would like to be part of the movement that 

constantly challenges and redefines the 

boundaries HR has on any organisation. 

communicating recommendations, 

collaborating between departments, and 

making impactful presentations). The 

lessons I personally find most crucial in 

my workplace interactions involve a mix of 

situational application and practical skills. 

Does your interest in HR come from 
your studies in university? 
I was always interested in HR as a subject 

even prior to my university studies, and 

subsequently, my university studies then 

provided the depth and exposure for me 

to confirm my career choice. Working 

with like-minded and aspiring individuals 

in school played an equally important role 

in defining my career choice. 

What do you hope to achieve in your 
HR career? 
I hope to someday become a subject 

matter expert who can contribute at the 

forefront of the industry to make it even 

more progressive and strategic. 




