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Singapore could become one of the
world’s top destinations for tech
hiring in the coming decade, given
its highly educated workforce, prox-
imity to large Asian markets and
pro-tech-investment policy stance.

A report on Singapore hiring
trends released today by jobs web-
site Glassdoor shows that hiring in
the tech industry here outpaced
that in the finance sector last year,
based on job postings on the plat-
form.

There were over 5,800 job post-
ingsin the tech sector here on Glass-
door as of last November, com-
pared withabout 4,710 in finance.

The company’s chief economist
Andrew Chamberlain noted that
while hiring slowed in 2016 and
2017, the number of job vacancies
onthesiteisincreasing.

In contrast, the 6.3 million jobs in
the United States on the company's
website in the same period were a6
per cent rise year on year.

Ministry of Manpower figures
also show that tech and finance hir-
ing in Singapore is on the rise as a
percentage of total vacant positions
- from 6 per cent between 2006
and 2013, to over 12 per cent as of
June last year, noted Glassdoor.

Said Dr Chamberlain: “The future
of work in Singapore is likely to
feature many more opportunities
for ‘knowledge workers’ - those
using data, software and intellec-
tual skills - in the country’s grow-
ing techand financial sectors.”

A factor behind the rise here is
trade tensions between the US and
China, as employers look increas-
ingly to “move jobs into neutral
territories outside of the US and
China, to sidestep tariffs”, he
added.

“With abundant tech talent and

Itsaw 52,090 jobs posted in Singa-
pore as of last November, up about
40 per cent fromayear earlier.

proximity to growing Asian mar-
kets, Singapore is a natural choice ~
something we expect to continue

in2019andbeyond.”

Based on Glassdoor data, the
biggest demand in the tech indus-
try is for software engineers, while
in the finance sector it is for risk
managers.

Finance, however, still pays a
premium. The estimated median
base pay for jobs in finance is
$8,338 a month, about $1,000
more than the median base pay for
techjob openings.

But the pay becomes similar for
the highest-paying roles.

In tech, a senior managing direc-
tor at a computer hardware and
software company earns an
estimated median base pay of
$19,687amonth.

In finance, the top job opening is
for an executive director of trea-
sury services in an investment
banking and asset management
company. Its estimated median
base pay is $19,414 amonth.

Separately, an online survey -

issioned by Glassd £
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what fair pay is, possibly suggest-
inga lack of transparency on salary
in the workplace, the results found.

- o
around 1,000 adults here suggests
that 2019 could see a significant
number of job moves.

Nearly two-thirds of respon-
dents said they were either cur-
rently looking or planning to look
for a new job. Many were young
workers, with around 70 per cent
of those aged 18 to 34 planning to
find a new job, compared with
about half of those aged 45 and
older.

Most workers agreed to wishing
they had a better under ding of

hile, nine in 10 agreed the
realities of a job, such as its hours,
workload and responsibilities,

TOP EMPLOYERS HERE

The topindicator of workplace
satisfactionis not pay, but factors
such asacompany's culture and
values, its quality of senior
leadership,and the career
opportunities available.

When Glassdoor users
complete a review of their
employers, they are asked torate
the companiesin areas suchas
work-life balance, compensation
and benefits. The following
rankings took into consideration
reviewsin Singapore:

Mastercard

Marina Bay Sands
isco Systems

Far East Organization

« CiscoSystems

2359 Media

tended to differ from ion:
set by companiesin interviews.

Four in five agreed that work-
place culture is more important
than earning more money, and
almost three-quarters of employ-
ees and job seekers said they ac-
cepted the salary offered for their
current or more recent job offer
without negotiating.
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